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OUR VISION
A Victorian health system that
meets the needs of our time.

OUR PURPOSE
To be the voice of the healthcare sector, to build capacity of our
members and to catalyse system transformation to the ultimate
benefit of all Victorians.

OUR STRATEGIC OBJECTIVES
Sustainability that embeds demonstrable value for every member; that grows our impact,
vitality and resilience as a business; and that positions the VHA as a leader and catalyst for
change within the sector for the long-term.
Transformation that achieves bold steps forward in the reform and re-design of an underpressure health system for a sustainable future.
Leadership that drives public debate and sees us advocate on behalf of our members; build
capacity in the sector; and leverage the strength of the collective membership in pursuit of
stronger outcomes.
Growth that enables the organisation to be a catalyst for transformative change in the Victorian
healthcare system by increasing our influence, value and resources.

2
Victorian Healthcare Association / Annual Report 2018 - 2019

VHA BOARD OF DIRECTORS
The VHA’s Board of Directors is a representative board, voted by the organisation’s members. The board meets
bi-monthly and includes eight members.

Dr Sue Matthews (Chair)
CEO, The Royal Women’s
Hospital

Mr Trevor Adem
(Deputy Chair)
CEO, East Wimmera
Health Service

Mr Jon Anstey (Director)
Board Member,
Castlemaine District
Community Health

Ms Kathy Bell (Director)
Board Member, Dental
Health Services Victoria

Ms Margaret Bennett
(Director)
CEO, Northeast Health
Wangaratta

Mr Abbas Khambati
(Director)
Board Member, Central
Gippsland Health Service

Ms Rebecca Lorains
(Director)
CEO, Primary Care
Connect

Ms Janette McCabe
(Director)
Board Member, Rural
Northwest Health

Mr Gary Thomas (Chair)
Independent Director
until 18 October 2018
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A MESSAGE FROM THE CHAIR
This year, my first as Chair
of the Victorian Healthcare
Association, has been one
of great privilege, with the
VHA on the precipice of
providing greater support to
the Victorian health sector
to help navigate the evolving
challenges it faces.
At last year’s AGM and 80th
birthday celebration, the VHA
launched its 2019-22 Strategy,
which provides a roadmap
for an exciting future. The
strategy purposely focuses on
an ambitious growth agenda to
increase the VHA’s influence and,
ultimately, to bolster the health
system. To do that, the board
identified the need for the VHA
to be a larger organisation with
a wider focus and the scope to
proactively adapt and change as
our sector does. This first year of
delivery has set the VHA on the
path required to fulfil its role for
the future of the sector.
I’m proud of what the VHA has
achieved in the past year. This
included positively influencing
all sides of politics ahead of
the State Election to rethink
and reset how our system
functions, recommending a
focus on workforce, innovation,
community health policy and
funding, digital health, hospital
funding, demand management,
and infrastructure. The VHA has
also delivered important project
work to support the significant
reform being experienced by the
sector in aged care, disability
and - in an Australian first – the
design and development of
the model of care for voluntary
assisted dying. Resources to
assist CEOs and boards with

evolving governance requirements
and a CEO mentoring program
were also delivered to address
the leadership requirements
for the next generation of
healthcare leaders. In addition,
membership retention remained
strong and new members
joined demonstrating the VHA’s
relevance, influence and ability to
meet the needs of the sector.
The role of a peak body, such as
the VHA, is to speak and advocate
on behalf of its members. This
means providing a unified voice
for individual health service
organisations on system-wide
issues. Already there is great
work being delivered in the
sector but by working together
even more and taking a systemwide approach to ensure greater
impact for decision makers to
understand system-wide views
and issues, we can drive change
that is constructive and efficient.
With almost every public hospital
and all community health services
represented in its membership, the
VHA is uniquely positioned to lead
change as well as support the
sector and government to drive
the type of future that is needed.

Dr Sue Matthews
Chair, Victorian
Healthcare Association

4
Victorian Healthcare Association / Annual Report 2018 - 2019

Over the next three years,
the VHA will continue to work
with members and other key
stakeholders to gain perspectives
of the health sector, to better
understand current and emerging
challenges and to ensure
opportunities are seized. This
will help to ensure a system that
is safe, sustainable and ready
to respond to ever-increasing
demand so that the sector can
focus on what it does best –
providing the very best care for all
Victorians.
I would like to thank all of our
members and our stakeholders,
including our corporate partners
and government, for their
continued support as the VHA
becomes an even stronger,
more unified and continued
positive voice on the issues and
challenges that matter to our
sector and the communities it
serves.
On behalf of the VHA board, I also
thank our dedicated VHA team for
their outstanding contributions,
unwavering member focus and
commitment to an even stronger
health system.

A MESSAGE FROM THE CEO
While our sector has become accustomed to working
through an array of challenges, this past 12-months has seen
the impacts of increasing demand, funding and workforce
shortages and distribution hit harder on a broader scale than
experienced in previous years.

While there is an eye to the future,
the reality is that service providers
must focus their attention and
resources on providing the very
best care and on the immediate
issues that confront them each
day. But with a growing and
ageing population, more chronic
disease, the emergence of more
impactful strains of disease and
the re-emergence of those which
we thought long gone, increasing
capital costs and competition
for workforce, it is now more
important than ever that we
unify to tackle these challenges,
ensuring that, as best we can, we
anticipate and plan for challenges
to remain sustainable and
effective into the future.
As a long-standing member-based
organisation for the health sector,
the VHA is uniquely placed to do
this work; to shape and articulate
a collective ambition for the future.
Our value lies in our capacity to be
the focal point of our membership
and to deliver stronger outcomes
and results than members can
achieve alone. I am excited by
our bold new strategic agenda,
which came as a result of
detailed member and stakeholder
consultation. I thank all of those
who participated in this process
and the VHA team looks forward
to engaging with members to
drive the system change we need
to see.
Over the past year, the VHA has
continued to advocate on behalf
of the sector, engaging with
members on a variety of issues to

ensure the health system is best
supported to deliver the care that
Victorians require and deserve.
A key component of the VHA’s
advocacy was focused on the
important issues of workforce and
infrastructure. After calling in our
2019-20 state budget submission
for a Victorian health capital plan,
we continued to advocate for
infrastructure investment both
in full scale rebuilding projects
for those services in need and
for greater investment in smaller
capital items. In the area of
workforce, we have engaged in
advocacy for greater support for
establishing nurse practitioner
roles, including within urgent care
centres, and have advocated
for Commonwealth funding to
implement the strategic actions of
Australia’s Aged Care Workforce
Strategy as well as a strong
focus on calling for a state-wide
approach to solving the human
resources challenges faced by the
sector.
The VHA has repeatedly
highlighted to government
concerns raised by members over
financial performance, seeking
to ensure that health services
have sufficient funding to meet
the demands of the coming
financial year, as well advocating
to fully fund public hospitals to
cover wage increases for staff
with the advent of new enterprise
bargaining agreements. The VHA
also continued to advocate on the
issue of ‘thin markets’ in relation
to NDIS services to both levels of
government.

5
Victorian Healthcare Association / Annual Report 2018 - 2019

The VHA participated as a
member of the newly formed
Community Health Taskforce,
as well as supporting the
taskforce’s state-wide stakeholder
consultative process and urging
the Minister for Health to accept
and fully fund recommendations
of that taskforce. The VHA also
lobbied strongly, calling on
government to mitigate the impact
of portable long service leave
regulations and changes to the
Audit Act on our community health
services.
During the year, two Royal
Commissions were established,
one by the Commonwealth
Government into aged care
quality and safety and one by
the re-elected Andrews’ Labor
Government into Victoria’s mental
health system. The VHA took
a proactive approach to both,
consulting with members to assist
in preparation of our submissions.
I hope to see some of our
recommendations implemented as
these Royal Commissions deliver
their findings over the coming
year. The VHA was delighted
to partner with Mental Health
Victoria in the development of the
Royal Commission into Victoria’s
Mental Health System. This is a
great example of cross-sector
collaboration on which we hope to
build in the future to the benefit of
all members.
Supporting and equipping
healthcare organisations to
embrace ongoing change is an
important area of benefit provided
by the VHA and we were delighted
to continue our strong relationship
with the Department of Health
and Human Services to deliver a
range of sector capacity building
programs. These have included
leading the development of

the model of care for voluntary
assisted dying; a disability
action plan e-learning toolkit;
resources to assist organisations
as they transition to the NDIS;
and resources to support the
implementation of the new aged
care quality standards.
In addition, the Australian Centre
for Healthcare Governance
continued its strong focus on
current and emerging sector
leaders and undertook a
successful CEO mentoring pilot
program, which saw mentees
expertly matched with mentors to
support growth and development.
In addition, the ACHG delivered
governance workshops to the
health sector across the state
and developed an Integrity
Governance Framework to
support healthcare organisations
meet requirements of the
Independent broad-based anticorruption commission.
Looking ahead, we will continue to
work with members, government
and stakeholders from across
the system and beyond as we
continue to grow the impact of the
VHA and ensure that the Victorian
healthcare system can continue
to deliver the world-class care for
which it is known now and into the
future.

I would like to thank our members,
Board of Directors and members
of the VHA team for their
contributions and commitment
as we work toward catalysing
change in the Victorian health
system. I thank our corporate
partners and other stakeholders,
from our fellow peak bodies
to ministers and departmental
representatives, for working with
us to achieve stronger outcomes
for all Victorians. I commend this
report to you.

Tom Symondson
Chief Executive Officer,
Victorian Healthcare
Association
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A YEAR IN REVIEW
The VHA continued to evolve its
member offering during 201819 by continuing to evolve its
corporate partnerships and
delivering a program of more
than 80 events across the year
on topics ranging from change
management, leadership,
governance, healthcare and
digital. The VHA’s two-day annual
conference included local and
international speakers, including
an interview with the Chief
Medical Officer of England, Dame
Sally Davies, on the evolving
topic of antimicrobial resistance.
The conference was attended by
240 delegates who were urged
to rethink, reset and reimagine
Victoria’s health system for the
future.
A new format for member
meetings was introduced to
provide more substantive
networking and professional
development opportunities
through a forum for CEOs to
collaborate on current issues and
the VHA will continue to reform
these sessions in collaboration
with members.
As part of the VHA’s annual
international study tour, members
were offered the opportunity to
visit renowned organisations
such as Kaiser Permanente,
Intermountain Healthcare and
Dana Farber Cancer Institute as
well as a private master class
with Harvard Business School’s
renowned Professor Michael
Porter.
In the financial year, the VHA
continued to support members
through its corporate partnership
program by providing access
to global thought leadership,
guidance, advice and services.
In 2018-19 the suite of corporate
partnerships expanded to include

digital and IT advisory partner
PwC, assurance, advisory and
tax partner Grant Thornton and
banking solutions partner Bank
First.
Throughout the year, the VHA has
continued to work hard, together
with its members and other
stakeholders, on advocacy to
governments, a focus on system
reform, building the capacity of
members to deal with ongoing
reform, and an emphasis on good
governance.

A FOCUS ON
ADVOCACY AND
SYSTEM REFORM
In the advocacy and policy
sphere, this year brought both
challenge and opportunity for the
health sector with two elections,
two Royal Commissions and a
number of key legislative changes
in addition to the ever-frequent
discussions about funding and
capacity.
In May 2019, the Coalition
Government was returned to
office at the Commonwealth level,
while Saturday 24 November
2018 saw the re-election of the
Andrews’ Labor Government in
Victoria.
Labor’s election health policies
had particular emphasis on
hospital infrastructure including
the commitment to build ten
community hospitals close to
major growth corridors. This
commitment closely aligned with
the VHA’s pre-election push for
more community health sites and
is an important step in helping
to manage demand in our acute
health services.
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An important election commitment
was the announcement of the
Royal Commission into Victoria’s
Mental Health System. Despite the
best efforts of a skilled workforce,
we now have a system that can
be difficult to navigate, is not of a
sufficient scale to meet demand
and therefore has a significant
impact on the acute public health
system, is increasingly fragmented
and has not adapted in line with
impacts of other reforms. The
VHA made its submission in
partnership with Mental Health
Victoria, calling for a renewed
focus on large scale investment
at both ends of the mental health
system – community-based
and hospital-based care, a shift
towards prevention and primary
care, a greater focus on early
intervention particularly for young
people, equity of access in growth
corridors and rural and regional
areas and to all community
groups, consistent and integrated
whole-of-life services that provide
care across the health and
social systems, and overarching
governance reform.
A Royal Commission into Aged
Care Quality and Safety was
announced in September 2018
ahead of a damning two-part
investigation by the ABC’s Four
Corners program into elder
neglect and poor conditions in
aged care. The VHA established
a member consultative group,
which, along with inputs from a
detailed state-wide consultative
process, provided important
guidance and key inputs to
the VHA’s submission. The
submission focused on the critical
window of opportunity for the
Commonwealth Government to
level the ‘playing field’ for Victorian
public sector providers to ensure
they can effectively and efficiently
deliver care and supports

across the health and aged care
continuum to some of the most
vulnerable older Victorians. In
developing the submission, a
significant number of initiatives
focused on the provision of highquality care were identified in the
state’s public system, though,
like many initiatives in the public
health system, many had not been
scaled beyond individual facilities.
In recognition of the opportunities
for the Victorian system in aged
care, the VHA, together with the
Department of Health and Human
Services, established a dedicated
aged care advocacy role.
Following the release of a
report into the Community
Health Program by the Victorian
Auditor-General’s Office, the
Minister for Health established a
Community Health Taskforce to
advise the Victorian Government
on opportunities to improve
healthcare for vulnerable
Victorians and to identify ways to
strengthen the sustainability and
capacity of the community health
sector. The VHA represented its
members on the taskforce and
led a state-wide consultative
process aimed at a broad range
of stakeholders, from consumers
to CEOs of community health
services to representatives from
the community services sector.
The taskforce report had not been
released at the time of writing;
however, it is expected it will
propose actions that will enable
community health to play a much
bigger role in our health system
and alleviate pressures from
hospitals.
The state’s 29 registered
community health services were
impacted by two legislative
changes throughout the year
on which the VHA played a key
advocacy role. The inclusion of
community health in Victoria’s
new Portable Long Service
Scheme, which has since been
reversed, would have resulted in a
duplication of existing portability
benefits and had a significant
impact on service provision with

funds redirected away from the
delivery of services. Meanwhile,
a change to the Audit Act saw
the categorisation of registered
community health services as
public bodies bringing them into
the same category as government
departments and statutory bodies
and requiring annual financial
audits on behalf of VAGO in place
of existing independent auditor
arrangements and despite the
status of these organisations as
companies limited by guarantee.
The VHA continues to advocate
on this matter.
Throughout the year, the VHA
continued to build relationships
with colleagues from within
departments across state and
Commonwealth government.
We have engaged regularly
with ministers, members of the
opposition and the crossbench on
issues that matter to our sector.
The VHA represented members
at forums and meetings including
the Rural and Regional Health
Advisory Committee, Medical
Workforce Advisory Committee,
the Ministerial Taskforce on the
Prevention of Family Violence
and the Family Safety Industry
Implementation Sub-Committee,
the National Aged Care Alliance
and the Victorian Community
Care Advisory Committee and
the Community Health Taskforce
among others.
The VHA continues to make
submissions and represent
members at consultations on a
diverse range of issues and has
taken a more concerted advocacy
and engagement position at
state and federal levels. The VHA
is pleased to see the positive
impact of these efforts reflected in
budget announcements and policy
amendments and will continue to
represent members to catalyse
system change.
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SUPPORTING
THE SECTOR
THROUGH
CHANGE
The VHA continued its work to
support the sector in areas of
significant reform including in
governance, aged care, disability
and with the introduction of
voluntary assisted dying in
Victoria.
In 2018-19, the VHA established
a detailed sector engagement
process as it designed the model
of care for voluntary assisted
dying. The model identified three
care pathways for health services
to follow and was supported by
a range of implementation tools
and detailed quality and safety
guidance. Following the release
of materials to the health sector,
the VHA ran information sessions
across the state in support of
implementation across the public
and private sectors.
With the shift to a single set of
quality standards for aged care,
the VHA developed and released a
range of tools aimed at supporting
public sector providers of aged
care to make the transition.
A document highlighting the
changes between old and new
standards was prepared, as
well as a tool aimed at assisting
providers to identify gaps and
strengthen systems of quality
and safety oversight against each
standard.
In line with new requirements of
the Independent broad-based
anti-corruption commission
and in partnership with the
Department of Health and Human
Services, the Australian Centre for
Healthcare Governance developed
an Integrity Governance
Framework and Capability
Assessment Tool. The framework
uses the three lines of defence
risk management model to profile

the key elements to integrity
governance and details better
practice standards and suggested
practices to ensure good integrity
governance. The self-assessment
tool enables health services to
assess their own integrity systems
and practices, to assist them in
identifying areas of vulnerability
to fraud and corruption. The
tool also includes a practice
map to allow organisations to
monitor performance and track
improvement over time. The
framework has been rolled out
to hospitals across the state and
is expected to be extended to
community health services in the
near future.
A core requirement in the 2018-19
statement of priorities for health
services was to have a draft
disability action plan in place by
30 June. To support services, the
VHA developed and released a
series of resources including an
e-learning tool which includes
videos and quizzes designed
to assist providers to build their
capacity to support the needs of
people with disability. The VHA
also prepared a disability action
plan template and checklist which
outlines a process that can be
followed to develop a disability
action plan.
Also, in disability and building
on the broad range of resources
previously developed and aimed
at supporting the transition to
the NDIS, the VHA developed
the Playbook for Change, which
provides a framework for change
management. While the playbook
focuses on the NDIS, it can be
easily adapted to support change
in other areas of health services. A
four-part webinar series, Catalyst
for Change, was streamed in
support understanding of the
playbook and is available online.
In addition, ten public sector
providers shared their stories of
transition, including challenges
and lessons learned in the
NDIS implementation lessons
booklet. Also available is a fact
sheet that describes key lessons

learned from providers of the
Commonwealth Home Support
Programme. The fact sheet
outlines positive outcomes for the
sector, tips, key challenges and
possible solutions.
A Home Care Package (HCP)
environmental scan was
developed, with an accompanying
technical paper, to provide an
overview of information relevant
to public sector organisations that
are evaluating their positioning in
the aged care sector.
All materials can be accessed
on the VHA’s website. The VHA
thanks the Victorian Government
for its ongoing funding support to
enable the development of these
important resources.

A FOCUS
ON GOOD
GOVERNANCE
The Australian Centre for
Healthcare Governance this year
re-doubled its efforts to deliver
on the VHA’s strategic objective
of supporting the public health
sector to excel in corporate and
clinical governance. With an
ever-increasing focus on quality
and safety, the introduction of
new standards and integrity
requirements, the ACHG held
training sessions and seminars
for hospitals and community
health services across the state,
as well as a governance-focused
conference in Melbourne.
In support of new and existing
health service chief executives
alike, the ACHG introduced a
highly-successful CEO mentoring
program, which will be extended
in the new financial year to
include those in executive and
board positions, as well as chief
executives.
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The ACHG commissioned an
educational needs analysis,
which included a survey of
board directors, stakeholder
interviews and a series of focus
groups. The results highlighted
the strong need to provide
tailored learning opportunities
to directors, particularly those
new to the health sector, to build
and enhance the specialist skills
required to be an effective director
in the challenging landscape of
health governance. The ACHG
will use the data from this review
to inform the development of
an education program for board
directors of health services.
Following the Royal Commission
into Misconduct in the Banking,
Superannuation and Financial
Services Industry, the ACHG
provided a briefing to the health
sector on the lessons learnt
regarding the role of boards in
setting and monitoring the culture
of an organisation. The ACHG
hosted one of the most successful
governance conferences to date
with more than 150 attendees. The
theme and innovative program
focused on good governance as
well as how to respond to the
unprecedented number of Royal
Commissions currently underway.
More than 40 governance
training workshops for boards of
community health services were
held across the state and, in
conjunction with the Department
of Health and Human Services
and a range of high-profile
leadership professionals and
corporate partners, the ACHG
delivered a range of seminars
and webinars focused on key
challenges in the sector.

2018-19 CORPORATE PARTNERS
The VHA thanks the following partners for their contributions towards creating an even
stronger Victorian healthcare system, for the benefit of all Victorians.
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VHA MEMBERS FOR THE
FINANCIAL YEAR
Able Australia

Cohuna District Hospital

Access Health and Community

Colac Area Health

Albury Wodonga Health
Alexandra District Health
Alfred Health
Alpine Health
Austin Health
Bairnsdale Regional Health
Service
Ballan District Health and Care
Ballarat Community Health
Service
Ballarat Health Services

Darlingford Upper Goulburn
Nursing Home

DPV Health

Forensicare

Gippsland Lakes Community
Health

Boort District Health

Gippsland Southern Health
Service

Calvary Health Care
Bethlehem

Goulburn Valley Health

Carrington Health

Hepburn Health Service

Casterton Memorial Hospital

Hesse Rural Health

Castlemaine District
Community Health Limited

Heywood Rural Health

Castlemaine Health

Indigo North Health
Incorporated

Central Bayside Community
Health Services Limited

Inglewood and Districts Health
Service

Central Gippsland Health
Service

Inspiro

Kerang District Health

Cobram District Health

Kooweerup Regional Health
Service

Sunraysia Community Health
Services Limited
Swan Hill District Health
Tallangatta Health Service
Terang and Mortlake Health
Service
The Kilmore and District
Hospital

The Royal Women’s Hospital

Monash Health

The Royal Victorian Eye and
Ear Hospital

Northeast Health Wangaratta
Northern District Community
Health
Northern Health
Numurkah District Health
Service
Omeo District Health

Thorn Harbour Health
Timboon and District
Healthcare Service
Victorian Alcohol and Drug
Association (VAADA)
West Gippsland Healthcare
Group
West Wimmera Health Service
Western Health
Wimmera Health Care Group

Orbost Regional Health

Woomelang and District Bush
Nursing Centre

Otway Health and Community
Services

Yarrawonga Health

Peninsula Health
Peter MacCallum Cancer
Centre
Portland District Health

cohealth

Spiritual Health Victoria

Merri Health

Palliative Care South East Ltd

Cobaw Community Health
Service Limited

South West Healthcare

The Royal Children’s Hospital

North Richmond Community
Health Limited

IPC Health

South Gippsland Hospital

Mercy Public Hospitals Inc.

Nexus Primary Health

Heathcote Health

Seymour Health

Sunbury Community Health
Centre

Moyne Health Services

Grampians Community Health

Rural Northwest Health

Maldon Hospital

Melbourne Primary Care
Network t/a North Western
Melbourne PHN

Gateway Health

Rochester and Elmore District
Health Service

Stawell Regional Health

Melbourne Health

Edenhope and District
Memorial Hospital

Robinvale District Health
Services

Star Health Group Limited

Maryborough District Health
Service

Echuca Regional Health

Queen Elizabeth Centre

Macedon Ranges Health

Mansfield District Hospital

Eastern Health

Primary Care Connect

Lorne Community Hospital

Mallee Track Health and
Community Service

East Wimmera Health Service

Bendigo Community Health
Services Limited

Campaspe Primary Care
Partnership

Lockington and District Bush
Nursing Hospital

Djerriwarrh Health Services

Elmhurst Bush Nursing
Hospital

Bendigo Loddon Primary Care
Partnership

Link Health and Community

Dingee Bush Nursing Centre
Incorporated

Benalla Health

Bendigo Health

Latrobe Regional Hospital

Dental Health Services Victoria

East Grampians Health
Service

Bellarine Community Health
Ltd

Latrobe Community Health
Service

Dartmoor and District Bush
Nursing Centre

Barwon Health

Beechworth Health Service

Lake Bolac Bush Nursing
Centre

Corryong Health

EACH

Beaufort and Skipton Health
Service

Kyneton District Health
Service

Connect Health and
Community

Banyule Community Health
Service

Bass Coast Health

Kyabram and District Health
Services
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Your Community Health
Youth Projects

CONSOLIDATED STATEMENT OF
PROFIT AND LOSS AND OTHER
COMPREHENSIVE INCOME
1 JULY 2018 - 30 JUNE 2019
2019
$

2018
$

4,498,615

3,262,848

Property expenses

(249,977)

(240,606)

Office and administration expenses

(173,662)

(159,279)

Depreciation expenses

(61,055)

(59,653)

Corporate & board expenses

(51,596)

(67,420)

Communication expenses

(83,585)

(75,002)

Events expenses

(277,744)

(258,330)

Project expenses

(509,388)

(195,780)

Service and professional fees

(325,131)

(142,711)

(2,408,724)

(1,879,638)

(125,500)

-

(61,614)

(64,513)

170,639

119,916

-

-

170,639

119,916

-

-

170,639

119,916

Revenue

Employee benefit expenses
Bad debt expenses
Other expenses
Current year surplus before income tax
Income tax expense
Net current year surplus
Other comprehensive income for the year
Total comprehensive income attributable to members of the entity
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CONSOLIDATED STATEMENT OF
FINANCIAL POSITION
1 JULY 2018 - 30 JUNE 2019

2019
$

2018
$

Assets
Current Assets
Cash and cash equivalents

2,180,130

2,075,673

Trade and other receivables

162,088

196,966

Other assets

129,519

35,813

2,471,737

2,308,452

4,064,277

3,684,330

136,669

173,002

Total non current assets

4,200,946

3,857,332

Total assets

6,672,683

6,165,784

548,346

491,684

95,388

69,488

2,050,622

1,884,104

2,694,356

2,445,276

89,932

2,752

89,932

2,752

Total liabilities

2,784,288

2,448,028

Net assets

3,888,395

3,717,756

3,888,395

3,717,756

3,888,395

3,717,756

Total current assets
Non current assets
Other financial assets
Property, plant and equipment

Liabilities
Current liabilities
Trade and other payables
Employee benefits
Other liabilities
Total current liabilities
Non current liabilities
Employee benefits
Total non current liabilities

Equity
Retained earnings
Total equity
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CONSOLIDATED INCOME REVENUE

6.5%
6.7%
28.0%
7.9%

4.8%

2.3%

43.8%

Income

$

Conference and events

292,891

Interest and other investment income

300,041

Partnerships

353,941

Capacity building

1,972,187

Other income

101,462

ACHG consultancy

217,413

Member subscriptions

1,260,680

Total income

4,498,615
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CONSOLIDATED EXPENSES
1.2%

1.9%

4.0%
5.7%

5.8%

7.5%

11.8%

6.4%
55.7%

Expenses

$

Corporate and board

51,596

Communications

83,585

Property

249,977

Employment benefit expenses

2,408,724

Events

277,744

Projects

509,388

Service and professional fees

325,131

Other

248,170

Office and administration

173,662

Total expenses

4,327,976
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Since 1938, the Victorian Healthcare Association has been
supporting Victoria’s publicly funded healthcare providers
to respond to system reform, shape policy and advocate on
key issues. The VHA proudly represents the state’s public
hospitals and community health services.
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